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Johannesburg
Contributed by Christopher Whitcutt SC

We are pleased to report the forma-
tion of the Rivonia Group of Advo-

cates on the fifth floor of the North Wing 
of 90 Rivonia Road, Sandton.

The Group has 25 members and repre-
sents an exciting mix of diversity, not only 
in its demographics but also in the areas 
in which its members practice.  There are 
five silks, fifteen senior and middle jun-
iors and five baby juniors.  There are also 
three pupils in the mix. The Group’s web-
site will be up and running shortly.  

The Group aims to address transfor-
mation and other challenges.  The Group 
will focus on continuing education and 
the transfer of expertise. This will be ac-
complished by the development of leader-
ship skills and the holding of practical and 
educational workshops aimed at all facets 
of an advocate’s practice.  Training and 
mentorship initiatives will be emphasised.   

At least nine of the members are ac-
tively involved in advocacy training, both 
at the Johannesburg Bar and at GCB level.  

Two members serve on Bar Councils and 
many members serve and have served on 
various committees of the Johannesburg 
and Pretoria Bars. 

The leader of the Group is Ivan 
Miltz SC.  He will run the Group with a 
management team on an informal and 
inclusive basis, so as to ensure that the 
current middle and senior juniors are 
well equipped to run the Group into the 
future, and see it go from strength to 
strength.

The formation of the Group has been 
well received by the bench, bar and side 
bar.  It is a timely initiative and it helps 
address the severe housing shortage at 
the Johannesburg Bar and particularly in 
Sandton.

We think that this is an exciting new 
addition to the Johannesburg Bar and we 
look forward to more innovation from the 
Group.

A list of the Group members appears 
alongside.

1 Eric Dunn SC
2 Ross Hutton SC
3 Ivan Miltz SC
4 Christopher Whitcutt SC
5 Stanley Pincus SC
6 Anthony Michael
7 Gerry Nel
8 Malebo Habedi
9 Laurence Mkize
10 Justin Bitter
11 Eloïze Eksteen
12 Chris Malema
13 Sarajulie Swartz
14 Christelle Van Castricum
15 Naome Manaka
16 Molefe Kgomongwe
17 Lerato Maite
18 Taryn Lipshitz
19 Christopher Kwinda
20 Doron Block
21 Nthabiseng Thokoane
22 Alice Mafisa
23 Itumeleng Tshoma
24 Jabu Mabaso
25 Connie Lithole  A
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At the beginning of his book, 
“Who Will Cry When You Die” 

Robin Sharma, a famous motivational 
speaker, asks his reader to consider the 
following questions:

“Who will cry when you die? How 
many lives will you touch while you 
have the privilege to walk this planet? 
What impact will your life have on the 
generations that follow you? And what 
legacy will you leave behind when 
you have taken your last breath?”

As we pause to remember Advo-
cate Mandla Zulu, who passed away 
on the 30th of May 2017, it is doubtless 
that he has touched many lives and 
left a great legacy behind. 

Mandla completed his BJuris 
and LLB degrees at the University of 
Zululand. He worked as a prosecu-
tor for many years and joined the 
Johannesburg Bar in 2002. His strong 
sense of justice, social conscience and 
commitment to transformation at the 
Bar led him to be one of the active 
members of the Duma Nokwe Group 
of Advocates.

He possessed a sharp intellect and 
an extensive knowledge of the law. 
Although he loved to have fun, he had 
a strong work ethic. He was a success-
ful advocate and an avid businessman, 
with a passion for cars. 

He served in the administrative 
structures of the Duma Nokwe Group 
of Advocates, the Johannesburg Bar 
Council and Advocates for Transfor-
mation. He also acted as a Judge in the 
Gauteng Division of the High Court of 
South Africa.

His greatest contribution to the 
legal profession has been to pupils and 
juniors. During his 15 years of practice, 
he mentored 8 pupils and assisted 
countless others.

Despite his success, Mandla was 
sensitive to the challenges that junior 
black advocates face and was deeply 
committed to the goal of transforma-
tion. A few weeks before his passing, 
he said to us: “We can’t help everyone, 
but if each of us identifies a few people 
to help, and we help them, then the 
world will be a better place.” 

He made great personal contribu-
tions to the attainment of transforma-
tion by allowing many juniors to share 
his chambers during their first few 
months at the bar, by involving them 
in many of his matters, by paying their 
bar fees when they fell behind and by 
guiding and mentoring them in the 
development of their practices. 

What defined Mandla was his 
kindness, his care and his compas-
sion for others. Apart from helping his 

colleagues to develop their practices, 
Mandla often helped them with their 
personal problems. He also celebrated 
the success and achievements of his 
colleagues, both personal and profes-
sional. In doing so, he always inspired 
and motivated us to be the best that 
we could.   

One of his greatest virtues was his 
humility, and his love for his family 
and ensuring their happiness at all 
times.  He frowned upon those who 
treated others badly simply because 
they had more money, a better edu-
cation, higher status or influence.  
He hailed from humble beginnings, 
which made him mindful of the 
plight of those less fortunate than 
him. He made great contributions to 
the community, including starting the 
first community radio station at Er-
melo, where he was born.

Mandla had a boisterous personal-
ity and an infectious laugh. He loved 
life and he loved to laugh, some of the 
things we will miss the most about 
him. The Duma Nokwe Group has 
suffered a great loss. He has left an in-
delible mark on each of our lives. Just 
as his presence was always known, 
his absence will always be felt. A

Johannesburg
A TRIBUTE TO ADVOCATE MANDLA ZULU
Contributed by Gift Shokoane SC, Kerusha Pillay and Bright Tshabalala
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Johannesburg
How far has the Johannesburg Bar transformed? 

Contributed by Kutlwano Motla

In the past 5 years, the Johannesburg Bar 
has made advances transitioning from a 

predominantly white gentlemen’s club to 
reflecting the rainbow nation. Since 2011, 
250 black advocates and over 170 women 
were admitted as members. The intake of 
pupils has also increased from 52 in 2011 
to 100 this year.

Many members would say that this 
shift resonates with the 21-year anniver-
sary of the Constitution and that it builds 
upon the values of equality, dignity and 
freedom.  Yet, members also see certain 
problems lingering.

The Johannesburg Bar is yet to see a 
100% pass rate among its pupils. Since 
2011, an average of 40% of pupils have 
received orals, following a handful of 
failures and legal writing re-write exami-
nations. Furthermore, in the recent past, 
those who qualify and become members 
of the Bar have sometimes been unable to 
be accommodated in the Sandton node on 
account of the non-availability of cham-
bers and affordability thereof. 

Moreover, new members that do find 
accommodation often struggle to afford 
Group and Bar fees in light of skewed 
briefing patterns. Some Groups have 
intervened to try and alleviate the dif-
ficulties new members face by offering 
assistance, which ranges from subsidiz-
ing chamber fees to junior development 

funds, which aim to brief more juniors 
and assist them to get work and earn 
money.

The issue of the housing shortage in 
the Sandton node and the affordability 
of chambers has recently been tackled 
through the SALA House Initiative. Late 
last year, it appeared that a number of the 
2016 pupillage class were struggling to se-
cure membership to one of the established 
groups in the Sandton node, or were un-
able to afford what was on offer.

Tjaart van der Walt as mandated by 
the Bar Council engaged with the CEO 
of Sampada Property Managers, over the 
possibility of creating chambers for those 
members. According to Van Der Walt “an 
extremely affordable rental structure was 
negotiated” that ensures a significant 
advantage for junior members at the com-
mencement of their practices in a tough 
economic climate. At this stage, the still 
flexible criteria for membership of the 
SALA House Initiative reserves it for 2016 
pupils, majority of which are black mem-
bers, who were unable to secure or afford 
membership and chambers with an estab-
lished group. 

The demand was such that all 17 
available chambers were instantly filled. 
Because the SALA House Initiative is 
not a Group in the traditional sense and 
because it has only baby junior members, 

the established Groups were invited to 
“adopt” its members to provide them with 
associated Group identities and to ensure 
regular contact with and exposure to sen-
ior members’ practices and their instruct-
ing attorneys. 

Whether those goals have been 
achieved is subject for debate. Accord-
ing to some of the SALA House initiative 
members, they are battling to find their 
feet and establish a sense of belonging in 
the “nursery” arrangement. Some of those 
with whom Advocate spoke are struggling 
to connect with their adopted groups, as 
they feel isolated from the other members 
in that Group. 

Although the SALA House “chambers” 
are very affordable, some of the mem-
bers with whom  Advocate spoke struggle 
to attract work. Also, some are unsure 
whether, once their one-year tenure has 
lapsed, they will find a home in the estab-
lished Groups in the Johannesburg Bar 
and, if they do, whether they will be able 
to afford it.

While it is too soon to form a final 
view on the outcome of the SALA House 
Initiative, considering it is still in its in-
fancy, there is widespread hope that it will 
develop and that members will be able to 
solve the problems they face.

The establishment of Benmore Ad-
vocates, in Sandton, provided further 
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chambers in the Sandton node. The Group was founded in 
March 2015 with a transformation objective and a purpose to 
alleviate the shortage of accommodation for members. Unfor-
tunately, owing to financial difficulties, Benmore Advocates 
has dissolved. It has been replaced by Grayston Chambers led 
by Kayser.

Before its dissolution, the leader of Benmore Advocates, Pincus 
SC, had expressed that had senior and senior-junior members 
joined the group it would have enhanced the sustainability of 
the group.  It would, he observes, have had the ability to take 
on more juniors in order to support them by subsidizing their 
Group fees and providing them with briefs. 

Grayston Chambers arose in May 2017. It is in the same 
premises as the Benmore Group had been. It has 32 chambers; 
of which 22 are occupied. In addition to Kayser, the Group 
consists of 21 black and/or female members.

The Group has adopted what Kayser calls “a novel model 
and strategy for transformation”. The general layout of the 
chambers is designed to be conducive to collegiality. Twelve 
of the 32 chambers are specifically designed for newly admit-
ted juniors. Also, a radically different pricing model is used to 
ensure affordable entry-level chambers. A range of innovative 
value-added services such as affordable monthly practice ac-
counting services will be rolled out soon. A website detailing 
the services offered by the group is being developed. 

Another recent addition to the Johannesburg Bar is the 
Rivonia Group of Advocates located in Sandton. It has 25 
members, and is led by Miltz SC. It, too, aims to address trans-
formation and to deal with the housing shortage. It moved 
into its premises at the start of July 2017. 

As to the sense among many black and female juniors that 
they are prejudiced by skewed briefing patterns, the Johan-
nesburg Bar Council has tried to address this problem by 
creating the Transformation Fund, which is managed by the 
Transformation Committee. Its object is to contribute to the 
overall transformation of the Johannesburg Bar by empower-
ing historically disadvantaged junior members who struggle to 
build sustainable practices. The aim is to provide a mechanism 
through which deserving junior members can be exposed to 
important work, new attorneys and senior colleagues. 

Despite the progress made to transform, the chair of the 
Johannesburg Bar, Mogagabe SC says that “much needs to be 
done in changing the way the profession is governed from the 
GCB level right down to the Bar level in addressing transfor-
mation challenges including briefing and housing challenges”.

Many think the Johannesburg Bar has a long road ahead truly 
to transform and that more action is required from seniors, 
especially those with longstanding practices. A
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