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A RE SEBETSENG
MEMBERS ROLL UP THEIR 
SLEEVES TO CLEAN UP 
THE CITY

“If we are to turn Johannesburg as a 
whole into a city that works, we must 
start with ourselves. We must take 
ownership of our city. We will achieve 
this when we start in our streets, and 
keep our communities clean by work-
ing together.”
Herman Mashaba, Mayor of Johan-
nesburg

At 9am on the morning of Saturday, 
30th September 2017, members of the 

Johannesburg Bar participated in a suc-
cessful clean-up campaign in and around 
High Court building in Pritchard Street, in 
Johannesburg’s heart.

That initiative was part of the City of 
Johannesburg’s A Re Sebetseng Project, 
which calls on all residents in their respec-
tive wards to partner with the City to 
clean their neighbourhoods.

On a daily basis, members of the Bar 
work in the city centre. The High Court 
building is home to the South Gauteng 
Local Division, the busiest court in the 
country.

So, it’s no surprise members showed 
an interest and were prepared to get their 
hands dirty. Among those present was the 
chairperson of the Bar, Rusty Mogagabe 
SC and Nazeer Cassim SC.

The event was well attended, by about 

thirty members. Some made it a family 
affair, arriving in numbers with their chil-
dren.

The A Re Sebetseng project committee 
provided rubbish bags and masks for each 
participant as well as a sponsored A Re 
Sebetseng t-shirt.

The clean-up took place inside the 
court premises as well as around the cor-
ner of Von Brandis Street and Pritchard 
Street. The clean-up lasted for about three 
hours. The cleaners-up picked up rubbish 
and swept the sidewalks until the area 
was spotless.

Eric Nwedo, a member of the Pitjie 
Group, observed: “This is our High Court 
and we need to ensure that we look after 
it.”

A team from the Mayoral Commit-
tee was also present, including MMC 
for Safety and Security Michael Michael 
Son, MMC for Development Planning 

Funzi Ngobeni, City Manager Ndivho 
Lukhwareni and the Speaker of Council, 
Vasco Da Gama.

MMC Ngobeni said: “This initiative 
should be part of the culture of the people 
of Johannesburg, who are committed to 
dedicating at least four hours of their time 
to clean their neighborhoods.”

In the wake of this inaugural event, 
the plan is to repeat it on the last Saturday 
of each month. 

Tessa Halgryn (Island Group) ob-
served: “During the clean-up, I picked up 
some interesting items. Chicken bones, 
windscreen wipers and a wallet, which 
was possibly dumped after a mugging.”

Sandra Freese (Maisels 3) said: 
 “Meeting once a month is a brilliant idea. 
There are over a thousand members at 
the Bar, we could rotate amongst our-
selves and make cleaning our court our 
responsibility.” A 
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YOUNG, 
GIFTED – 
AND BLACK
Each year the Mail & Guardian profiles 
interesting young people who have 
stood out from the pack – cele brating 
the full spectrum of what young 
 people in this country have to offer.  
The selected under-35s have shown 
themselves to be leaders of their 
 generations.

In its 12th year, the Mail & Guardian 
200 Young South Africans list recog-
nizes excellence, showcasing young 
people in South Africa, in their respec-
tive fields. 

The list was released on 30th of 
June 2017, and this year is particularly 
special as three young members of the 
Johannesburg Bar have made the list!

Buhle Lekokotla, Zinhle Ngwenya 
and Realeboga Tshetlo – all members 
of the Johannesburg Bar – pipped 
many other lawyers to the post by 
making it into the list in the category 
Law and Justice.

ZINHLE NGWENYA
(second year, The Bridge Group)

You became a member of the Johannes-
burg Bar in 2016. Has your experience at 
the Bar been what you imagined it would 
be?
I think my experience has, in certain 
respects, been better than what I had 
imagined. I was concerned with whether 
I would receive briefs, never mind 
whether I would receive quality briefs. 
I have been quite fortunate that I have 
grown an independent practice and have 
had access to quality work not only on 
my own but also being led by leading 
members of the Johannesburg Bar.

If you could assess your years in the legal 
profession, would you have done any-
thing differently?
I wouldn’t change anything in particular. 
I think the one thing I would endeavour 
to actively pursue is a more one-on-one 
mentorship. My mentor during pupil-
lage has remained my mentor as I have 
grown in my practice. I have found his 
mentorship invaluable as I began  practice, 
not only as a sounding board for my own 
matters but also someone to speak to 
 generally about practice management - 
things which are not necessarily taught 
during pupilage.  

What advice would you give to this 
year’s group of pupils, and anybody who 
plans on doing pupillage in future?
I would advise the current or future 
 pupils not to spend all of their time in the 
library during pupillage, they must go to 
court and meet other members of the bar. 
The institution of the bar presents a sense 
of community in an individual  profession. 
Meeting other members of the bar not 
only gives you access to work but also a 
wealth of information and experience, 
which you would otherwise not have ac-
cess to. Having said that, making sure you 
pass your exams is still your top priority.
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REALEBOGA TSHETLO
(third year, Victoria Mxenge)

Being on the M&G top 200 Young South 
Africans list, how do you think your 
youth impacts how you are perceived as 
a practitioner?
In truth, not significantly. Firstly, I look 
(and possibly act) 10 years older than I 
 actually am (victim of genetics!).  That 
said, I have found it useful to have joined 
the Bar with prior work experience. I 
served articles and worked as a commer-
cial (finance) attorney in a leading com-
mercial firm, and worked as a Law Clerk 
at the Constitutional Court.  The experi-
ence was invaluable and stood me in great 
stead as a new-entrant at the Bar.  Clients 
are interested in working with counsel 
who are committed to providing good 
quality legal service (not always favour-
able!), in an efficient manner.  Quite often, 
I am involved in matters that require the 
involvement of a Silk (or senior members).  
I believe that is not a question of age, but 
experience and exposure that allows a 
senior member to engage with complex 
legal principles and provide strategic 
direction to matters.  If done correctly, the 
opportunity to work with senior members 
presents an opportunity (which I have 
appreciated) to hone one’s skills under 
supervision and to learn to do things dif-
ferently, and definitely better.

You have worked on some ground-break-
ing cases with reputable Seniors at the 
bar. Of all these experiences which case/s 
would you say has made a significant 
impact on your practice?
I had a privilege of acting for the Minister 
of Justice and Constitutional Develop-
ment in the High Court, Supreme Court 
of Appeal and Constitutional Court in 
a case concerning inter alia the consti-
tutional challenge brought by Justices 
Nkabinde and Jafta against section 
24(1) of the Judicial Service Commis-
sion Act, a case that implicated the 
doctrine of separation of powers.  
The surrounding facts concerned 
the well-publicized 2008 complaint 
by the Justices of the Constitutional 

Court against Judge President Hlophe.
I am also part of a team acting for one 

of the respondents in the landmark silico-
sis class action that is currently going on 
appeal to the Supreme Court of Appeal. 
The case concerns novel questions of law 
and has been an incredible learning expe-
rience.

You briefly mentioned in the M&G that 
there is a need for meaningful engage-
ment with the issue of transformation 
at the bar. How would you say you have 
addressed the issue of transformation 
and what role have you played 
to ensure that transforma-
tion is actualized? 
I have had the tremen-
dous pleasure of mentor-
ing (and continuing to 
mentor) several young 
black high school and 
university students, all 
of whom are aspirant 
lawyers.  Our relation-

ship is aimed at assisting (or identifying 
sources of) access to: (a) funding; (b) 
practical legal training and exposure; 
(c) employment opportunities; and (d) 
continuous personal and career devel-
opment. Over the last five years, I have 
seen some of these talented young peo-
ple enter the legal fraternity and thrive.  
I am quite excited to see each of them 
grow and develop into great lawyers in 
our generation.  At the bar:  I have of-
fered (and continue to offer) devilling 
opportunities to pupils and juniors and 
refer clients to brief them directly.  I 

have shared my library and online 
resources with juniors who are 

still establishing themselves 
and offer practical assistance 
in matters, where the oppor-
tunity arises.  Having finally 
settled into practice, I am look-
ing forward to being more 
involved in the administration 
of my Group and the Bar, in 

general. 
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BUHLE LEKOKOTLA
(fifth year, Victoria Mxenge)

You have been a member of the Johan-
nesburg bar for the past 5 years. How 
would you describe your experiences 
from the time you started in 2012 to the 
present? What lessons have you learned?
My experience has been filled with mixed 
feelings. I have struggled like most jun-
iors, especially during the first few years 
of practice but I also have had amazing 
opportunities. The amazing opportuni-
ties have come mainly from my group, 
which is quite encouraging. I am for-
tunate though that I have had mentors 
from Victoria Mxenge and Duma Nokwe 
from the beginning of my career and 
that has helped a great deal. I have learnt 
the value of mentorship (which I have 
had). I have also realized the importance 
of budgeting well as things could go re-
ally wrong, especially with the 97-day rule 
and sometimes delayed payments.

Being a young black female in a predom-
inantly male industry means….? (finish 
the sentence)
It means having to work twice as hard (if 
not more) for half the recognition, unfor-
tunately. It also means having to put up 
with a lot of issues that my male coun-
terparts never have to deal with, which 
is disappointing. It also means accepting 
that indeed black female counsel are still 
at the bottom of the food chain and that 
this is not changing fast enough, if at all.

In your opinion do you feel as though the 
bar has transformed? If not, how can we 
go about actualizing transformation?
Not as far as I know and certainly not 
in the areas of law that were previously 
reserved for white male advocates. I think 
there is unfortunately no incentive for 
those who still hold power and a greater 
portion of the market to transform the bar. 
Although there are many efforts, which 
I am aware of, that have been made by 
the AFT and the Transformation Commit-
tee, they still hit the brick wall because of 
the industry’s attempt to keep the status 
quo. Of course, the government has been 
the greatest disappointment, in my view 
the need to transform falls equally on 
the hands of the private sector. To those 
who are trying to transform, they should 
avoid window dressing and getting black 
(female) counsel on briefs who add no 
value. They merely keep them on briefs to 
keep ticking theirs and their clients’ BEE 
boxes. This is demeaning and unhelpful to 
the transformation agenda. A 
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HOUSING POLICY: AN 
UPDATE ON THE SALA 
HOUSE INITIATIVE
In 2016 the Johannesburg Bar wel-
comed 80 pupils, of whom 74 success-
fully completed and passed the Bar 
exams. Of those, 70 applied for full 
membership of the Johannesburg Bar. 
Due to a housing shortage and af-
fordability issues in Sandton, several 
members opted to take advantage of 
the Johannesburg Bar’s new housing 
initiative implemented at SALA House. 
Seventeen chambers were made avail-
able and all were instantly filled, with a 
temporary chamber allocation ending 
on 31 December 2017. An adoption 
system was also implemented, which 
requested established groups to adopt 
SALA House initiative members and 
provide them with regular contact and 
exposure to senior members. Tjaart 
van der Walt who has coordinated the 
initiative has stated that “regular feed-
back and posts on the SALA Initiative 
Whats App group reflect a functional, 
happy and grateful group of junior 
members.”   

During the course of 2017, a 
number of SALA initiative members ob-
tained full membership of their adop-
tive groups. At present, 10 of the origi-
nal 17 members are awaiting responses 
to their membership applications to 
various groups. There seems to be no 
concern that the remaining 10 members 
will find accommodation after 31 De-
cember 2017 as the Bar Council’s Hous-
ing and Membership Committee has 
indicated that a number of groups have 
chambers available, including the Pitje 
Group, the Constitution Hill Group 
and Grayston Chambers. 

The Johannesburg Bar Council 
resolved on Tuesday 26 September 2017 
to continue with the SALA Initiative 
during 2018. This year the Johannes-
burg Bar has accepted 100 pupils, of 
whom 75 wrote the final exams. The 
SALA House initiative is prepared to 
allow new members from the pupil-
lage class of 2017 to take occupation at 
SALA house and be adopted by various 
groups for the duration of 2018. A 

Johannesburg

On 18 July 2016, Melanie Feinstein, of The 
Bridge Group, began an initiative to col-
lect sanitary pads for schoolgirls who lack 
access to them because of their disadvan-
taged circumstances. Annually, 7 million 
girls miss school days during their men-
strual cycles.

From the outset, Feinstein liaised with 
the Nelson Mandela Foundation (NMF), 
which together with an NGO the Imbuba 
Foundation runs the countrywide Caring-
4Girls initiative with the same focus. It was 
specifically started on 18 July 2016 to com-
memorate racing car driver Gugu Zulu, 
who passed away trying to scale Mt Kili-
manjaro to raise money for this cause. He 
was climbing with his wife, Letshego. 18 
July was also the date of Nelson Mandela’s 
birth and the day that the NMF’s trek-
4mandela initiative to raise funds for this 
cause summits the mountain every year.

In 2016 the collection had started at 
Thulamela, where Feinstein was then a 
member, but it soon circled out to involve 
members from other groups too.

Feinstein says: “The response was very 

generous. Within 3 weeks, 20,000 sanitary 
pads were collected. This year, Mr Hatang 
of the NMF, challenged me to double that 
number.”

This year’s collection was also a great 
success. Assisted by Maryam Ayob, also 
from Thulamela, and others, Feinstein 
spearheaded the collection of over 40,000 
pads.

Adele de Wet SC and Tanya Eichner, 
both of Group 21, and many other mem-
bers also played a significant role.

The sanitary pads were delivered to the 
NMF on 8 August, the day before National 
Women’s Day.

In a letter of thanks to Feinstein, the 
NMF wrote: “Let me take this opportunity 
to thank you for your continued support 
of our work. We would also like to extend 
our heartfelt thanks to Advocate Ayob and 
the members of the Johannesburg Bar who 
contributed …”

The collection will be done next year 
at the same time again. Those who wish 
to contribute should contact Feinstein or 
Ayob. A 

JHB BAR CONTRIBUTES TO THE CARING4GIRLS 
PROJECT OF THE NELSON MANDELA FOUNDATION

Maryam Ayob and Melanie Feinstein deliver their collection to the Nelson Mandela Foundation
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INTRODUCING THE YOUNG BAR 
COMMITTEE
On 8 June 2017 retired DCJ Moseneke, and the newest 
honorary member of the JSA, presided over a seminar 
aimed particularly at junior members of the Bar, on the role 
of the Bar in civil society. 
Following that seminar, the Bar Council decided to estab-
lish a “Young Bar Committee” (YBC) in recognition of the 
fact that part of the Bar’s transformation agenda needs to 
include support for the junior Bar. 

The YBC will, initially, be administered by the Bar’s 
Special Projects Committee, which, during the year under 
review, is chaired by Jenny Cane SC. It is hoped that the 
YBC will become a permanent sub-committee of the Bar 
Council and will run specialist workshops on topics of 
interest to the junior bar by leading members and other 
experts. In addition the YBC aims to provide general sup-
port, host networking and social events for junior members 
up to five years standing.

The YBC held its first meeting on 20 September 2017 
and consists of the following members:

Jenny Cane SC
Jason Dorning 
Gavin Doubell
Caroline Dreyer
Christopher Gibson
Hannelie Gray
Tumelo Loabile-Rantao
Kutlwano Motla
Kameel Premhid
Melissa Scheepers
Trish Ternent
Nthabiseng Thokoane 

Views on further topics for future seminars have been 
received, and a series of specialist workshops on cross-
examination have been scheduled, with the first event 
taking place on 9 October 2017, which will be presented by 
Justice Kriegler. This will be followed by a presentation by 
Wim Trengrove SC on the 25th of October. Amongst other 
proposals, there was unanimous support for seminars on 
tax law. Many junior members have been struggling with 
financial literacy and submitting their tax returns. YBC 
has accordingly arranged seminars covering this subject 
over the remainder of this year and the next. This will also 
benefit new members who join in 2018 and provide them 
with guidance on how to calculate their tax payable, as 
this subject matter is not covered during pupilage. The 
YBC welcomes junior members interested in joining the 
committee to contact Jenny Cane SC, or send her an email 
with any suggestions or ideas on topics the committee can 
explore.  A 
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Gauteng High Court Judge George 
 Maluleke passed away in August. To pay 
tribute to him, Advocate here publishes 
an excerpt from My Own Liberator – A 
Memoir, by former Deputy Chief Justice 
Dikgang Moseneke.

Maluleke, Seriti and Moseneke 
was founded in 1978. The three 

of us were inspired by shared ideals. 
Foremost was the emerging trend 
amongst black lawyers of plying legal 
skills in a collective setting. There was 
no shortage of thriving examples. The 
two most immediate and prominent 
 models were Ngoepe, Machaka and 
Nkadimeng, a newly formed part-
nership in Polokwane, and Kunene, 
Moshidi and Makume, a law firm 
in Johannesburg. George, Seriti and 
I  visited both practices. They were 
 thriving in inner- city locations sup-
posedly reserved for occupation by 
white businesses or professionals. The 
black populace supported the new law 
firms by  giving them plenty of work. 
Like the new practices, we sought effi-
ciency, decent surroundings and legal 
services that restored human dignity 
to our clients. We needed to reinstate 
our own self-worth by putting up a 
respectable and competent profes-
sional practice in the eyes of our clients 
and of our white counterparts. We had 
stereotypes to slay and prejudices to 
vanquish. We dared not fail. As Donny 
Hathaway had us believe, we were 
‘young, gifted and black’.

It must also be said that beyond 
our public-spiritedness, we needed to 

generate an income for ourselves. Seriti 
and I had just survived the meagre 
earnings of an apprentice, so we were 
as poor as church mice. Both of us were 
newly wed and had small children to 
feed. My son Sedise was about to turn 
two, and Kabo and I were expecting 
Reabetswe, our second son. Willie and 
his new bride, Yvonne, had a little girl, 
Pontsho. George had family obliga- 
tions as well, but he was decidedly 
better placed financially. He had quali-
fied as an attorney earlier than we had 
and had always backed up his earnings 
from the law practice with returns from 
an agile family retail business.

We set up our practice on the first 
floor of Omar Building at the corner 
of Strubens and Prinsloo streets. We 
repainted the interior and furnished 
the place to a professional standard, 
thanks to Grant Andrews Furnishers, 
who accepted steady instalments. We 
laid carpets for our needy working-class 
clients. We bought crockery and cutlery 
and served them tea or cold-drinks 
and biscuits as they walked into the 
reception area. All staff had a dismiss-
ible order to address every person who 
walked in by his or her surnames pre-
fixed by Mme, Ntate, Mr or Mrs. Seriti 
was the first to notice that the refresh-
ments bill was rising sharply, and 
somewhat faster than client briefs and 
earnings. After a brief debate we agreed 
that, in fact, it was just fine. Those who 
consumed our beverages and biscuits 
in vain would still pass on our virtues 
by word of mouth. This they surely did, 
and by the second month the reception 

area was busy due to passing trade or 
personal referrals. We no longer had to 
wait anxiously in our spanking new but 
empty offices, wondering when some-
one would step inside.

Our landlord warned that we 
would have to apply for a Group  Areas 
permit because our practice was  located 
in a part of the city reserved for occu-
pation by white people. We did not 
apply. We hoped to be charged in a 
court for transgressing. We dared the 
apartheid system in the hope that they 
would haul us before a court and give 
us the opportunity to resist loudly and 
vigorously up to the highest court in 
apartheid land. By then, we expected, 
our law firm would have been etched 
in the hearts and minds of all who 
hated racial profiling. The Group Areas 
enforcement officers chose to ignore 
us, but we were not in total loss. Our 
clients, present and future, caught onto 
the rumour that our law firm was so 
powerful that even the apartheid stal-
warts had backed off. That helped. Our 
clients admired anyone who had the 
courage to stand up to the racial bullies. 
We had shown we had courage aplenty, 
they thought.

My Own 
 Liberator – a 

Memoir is 
 published by 

 Picador Africa.

JUDGE GEORGE MALULEKE
11.12.1940 — 08.08.2017

Partners in Maluleke, Seriti and Moseneke. From left: Dikgang Moseneke, Willie Seriti, Moses Mavundla and George Maluleke. Dikgang Moseneke; personal collection


