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When I was called to the bar of England and Wales, nearly 50 
years ago, it was largely unheard of for someone who had 

left school at 15, worked as a junior office boy, joined the police 
service as a teenager, and who was not very bright, to become a 
member of the Bar. 

I was understandably regarded as an oddity (for lots of rea-
sons!) and, had it not been for a huge amount of kindness and 
good luck, I could never have succeeded – insofar as I have! The 
chambers that kindly let me join them was not untypical of our 
Bar at that time; consisting of eleven men, all of whom had at-
tended what the English misleadingly call “public schools”, and 
one woman. All twelve were conspicuously, if not ostentatiously, 
“English”; and all were graduates of Oxford or Cambridge. 

Today, our Chambers numbers 134 members; 47 of whom are 
women, 20 of whom were born outside the UK; and more than 
half of whom did not go to “Oxbridge”. 

Membership of bars in many jurisdictions has, over the past 
25 years, become increasingly reflective of the communities they 
serve – and not before time! Nowhere has that been more obvi-
ous or more justified than in South Africa. 

The South African Bar is not alone in having responded to a 
need to change – but it has probably done more than any other 
to equip itself to deal with that change.

In England it was not until the last quarter of the last century 
that it was accepted, albeit perhaps with less than wild enthusi-
asm, that “oddities” like me, who had not enjoyed a privileged 
education, might be ill-equipped to practise the skills which we 
had been “licensed” to sell to our clients and to deliver to the 
courts. 

The next step in the Bar’s long overdue self-awareness was 
acceptance that advocacy was a skill which, like any other per-
formance skill, not only needed to be taught but was also capable of 
being taught. 

It was simply not good enough to invite the great advocates 
of the day (and there were many – and some really were great) 
to stand in front of classrooms full of law barristers and talk at 
them about advocacy – making most feel that they had probably 
embarked on the wrong career. 

By the early 1980s we had at last come to understand that 
the performance-skill of advocacy needed to be taught in a 

structured way by those who practised that skill – or who had it 
practised on them.

So it was that a very small number of us from Gray’s Inn 
went to the USA to learn about the teaching techniques which 
had been developed by the National Institute of Trial Advocacy 
(NITA), building on the foundations which had been laid by the 
charismatic Irvine Younger – notably in his inspirational 1975 lec-
ture: “The 10 commandments of cross examination”, which bear 
repetition even today because they have hardly been improved 
on: 

1. Be brief
2. Use plain words
3. Ask only leading questions
4. Be prepared
5. Listen
6. Don’t get into a quarrel
7. Avoid repetition
8. Disallow witness explanations
9. Limit questioning
10. Save the main point for the summation

We returned home, full of admiration for the training methods 
which we had learnt – but apprehensive about what we regard-
ed as some of the “tricks of the trade” which we also saw dem-
onstrated (such as knocking books off the bar table to distract 
one’s opponent at he got to a particularly good point!) but which 
we felt quite strongly had no place in our jurisdiction where the 
duty owed by the advocate to the court is preeminent. 

What we did not know, as we took our own first tottering 
steps in Gray’s to build a NITA faculty in London, was that the 
Australian equivalent of Irvine Younger, the equally charismatic 
George Hampel, had preceded our visit and had already further 
developed and adapted the NITA “Method” to make it more 
appropriate for Commonwealth jurisdictions – in almost all of 
which the advocate’s duty to the court is of course the same. So 
we invited George to come to London, which he generously did. 

And so it was that, by the early 1990s we were teaching The 
Method – never forgetting the debt we owed to Irvine Younger, 
to NITA and to George Hampel. As we got a bit better at it, even 
some judges volunteered to be trained and joined the growing 
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training faculty. One of them even remarked to a group of Gray’s 
Inn pupils that they were fortunate indeed to be trained, under-
lying his point by confessing that when he had been called to 
the Bar there had been no advocacy training at all – then adding 
with conspicuous candour: “Indeed, at the Chancery Bar there 
was not even much advocacy – mere audibility was regarded as 
an affectation”.

The first step in the history of cooperation between our two 
bars in advocacy training came in 1994. Justice Malcolm Wallis, 
as he now is, was then chairman of the GCB and foresaw, more 
clearly than most, that the Bar was about to welcome members 
who had indeed been more previously disadvantaged than peo-
ple like me had been.

Many of them, despite the herculean efforts they had made 
to get qualified and admitted to the bar, would likely benefit 
from training in the practical skill of advocacy. Many who had 
not been disadvantaged would also benefit. Malcolm got in 
touch with us in Gray’s and in 1996 he led a courageous team 
of 13 “voortrekkers”, who beat a path to Gray’s Inn where we 
worked together to ensure that we would have some seed-corn 
in the ground by the time we came out to share the first advo-
cacy teacher-training courses in Durban, Johannesburg and Cape 
Town later in that year. All members of that first faculty, both 
locals and visitors, recognised from the outset that, insofar as we 
foreign visitors still had a role to play, after training those who 
have ventured to London to learn from scratch, it was in continu-
ing to share the training of trainers.

We always believed that the teaching of young advocates, at 
all bars, was primarily the job of their peers; our principal role 
was to help the training of the trainers – and that is what we 
have shared for the past 21 years, during which we have learnt 
as much as we have taught, and have also been privileged to 
support the work of training at all levels, provided that the lead 
in the advocacy training courses was always taken by locals and, 
within a short time, the same was true of teacher training courses.

Sweeping generalisations, even when well intentioned, 
always risk being overstatements – particularly when made by 
me! But I do not think many people would disagree with my 
sincerely held view that, in none of the 17 jurisdictions to which 
members of our Bar have taken advocacy training courses over 
the past 21 years, have senior members showed more commit-
ment to the development of juniors than in South Africa.

 The enthusiasm with which individual members of the 
South Africa Bench and Bar gave up their time, first to be trained 

as trainers, and then to participate in courses, astonished us. That 
enthusiasm was greater, and has been more sustained, than in 
any of the other jurisdictions where we have worked. Indeed 
many of those who came to London and/or who participated 
in those first courses 21 years ago are still training today – even 
though almost all of them are now either judges or retired judges 
– and still vigorously demonstrating that the consumers of advo-
cacy (both good and bad) sometimes have the most to offer in, 
and the most to benefit from, improving the standards of advo-
cacy and the vitally important awareness of ethics, in younger 
members of the Bar. 

Coming back to where I embarked on these random 
thoughts, while I acknowledged that our Bar, 50 years ago, had 
deep rooted manifestations of privilege – and, yes, “class privi-
lege” at that – it would be absurdly disingenuous to pretend that 
the gulf between our comparatively under-privileged English 
or Welsh working class pupils and those from Eton and Oxford 
equated to the gulf between those who had matriculated for 
university from informal settlements and those who had excelled 
at Michaelhouse or Bishops.  

That we in London have bridged that gulf over the past half 
century has been good; that South Africans have bridged so 
much of the chasm in less than half that time has been a truly 
remarkable and inspirational example to the rest of the world. 

But the example does not just stop at the jurisdictions in 
which South African barristers practise and South Africa judges 
sit; within 5 years of the advocacy training faculties becoming 
established in Durban, Johannesburg, Pretoria and Cape Town, 
members of other Southern African bars were being welcomed 
on training courses. 

Just by way of one example: senior members of the Bar, 
including the deputy DPP, from Kenya, were welcomed (and 
financially supported) on a residential four day course in the 
Drakensberg in 2011. 

And on one of the Wallenberg courses on which I was privi-
leged to be invited to train in 2015, I recall that trainees and train-
ers from no fewer than seven African jurisdictions, including as 
far north as Nigeria, participated. 

And the work was not confined to Africa; members of the 
South African faculty have trained with us, at their own expense, 
in Hong Kong, Australia, Zimbabwe, Singapore, Kuala Lumpur, 
England, Scotland and even Ireland! 

When we set up the International Advocacy Training Council 
in 2010, South Africa was one of its founders. There can also be Judge Rogers, of the Cape Bench, and Liziwe Dzai, of the Cape Bar, at the Wallenberg 

Centre in September 2015.

“We always believed that 
the teaching of young 
advocates, at all bars, 
was primarily the job of 
their peers; our principal 
role was to help the 
training of the trainers...”
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1. Advocate is the mouthpiece of the 
South African Bar. It is a professional 
journal which provides information 
and guidance on developments in 
the profession and the administration 
of justice. Contributions on subjects 
which are of practical importance to 
members of the Bar are welcomed, 
and will receive priority.

2. All manuscripts must be in MS Word 
or WordPerfect format, double-spaced 
throughout, including references and 
footnotes. An article should not exceed 
3 000 words. Letters, notes and reports 
should generally not exceed 1 000 
words. Shorter pieces, and clear, com-
municative writing, are preferred.

  Legal jargon derived from pleadings 
(e.g. ‘thereby’, ‘thereof ’ etc) should be 
avoided.

  A contribution must preferably be 
sent by e-mail as an attachment to a 
message.

3. Contributions and letters should be 
addressed to:  
The Editor, Advocate

 Email: editor.advocate@mweb.co.za
 Postal: PO Box 786878,  

SANDTON  
2146

 Tel: +27 (0) 82 927 5536 (editor)
  Fax: +27 (0) 11 784 0182
 
4. Material is considered for publication 

on the understanding that:
• it has not been published or submitted 

for publication elsewhere;
• the editorial committee and the editor 

have reserved the right to edit it as to 
style, length and language;

• the writer has carefully checked quota-
tions and references for accuracy;

• it is written in clear, jargon-free lan-
guage, and has linguistically been 
reviewed and checked for errors.

 

5. The writer’s academic and profes-
sional qualifications, and also his or 
her occupation or professional status 
must be stated.

6. Footnotes should, if possible, be avoid-
ed. Case references should preferably 
be incorporated into the text. When re-
ferring to a book the publisher and date 
of publication should be mentioned. 
In the case of articles the name of the 
writer, the title of the article and the 
date of publication should be indicated. 
Where footnotes are unavoidable, they 
should be numbered consecutively in 
superscript in the text, and reproduced 
at the end of the article. If there are 
only a few footnotes, asterisks may be 
used.

Further details on Advocate’s house style 
are available from the editor at the above 
address.  A

Advocate: The South African Bar Journal 
Guidelines for writers

little doubt that the Wallenberg course now ranks with Keble in 
Oxford, and the advanced Australian courses, as being one of the 
best in the world. 

The dedicated teams who organise all the South African 
courses now should be hugely proud of what they are achieving 
and the standards they set. It is always invidious, and potentially 
unfair, to single out individuals, even from the judiciary who 
have set such an inspirational example, and I am conscious of 
the fact that I now tend to have the pleasure of working only 
with relatively few of the current stars who are supporting IATC 
courses in other jurisdictions, but huge credit must go to those 
who now run South African programmes of this quality and 
international standing.  

However, they are the first to acknowledge that, like Isaac 
Newton, they have been standing on the shoulders of the giants 
who were the seed-corn and who have tended successive crop 
yields and sweated over more harvests than they would care to 
remember over the preceding 20 years!  Many of them continue 
to be available when called upon to pass on their accumulated 
wisdom and keep a fond eye on the continued growth of a 
project that remains dear to their hearts. 

What a remarkable example South Africans have set to the 
rest of the world!  A 

Dmitri Mitchell from the Cape Bar congratulates Wim Trengove SC on his memorable 
and funny speech at the gala dinner at the advocacy-training course for pupils, in 
Stellenbosch, in July 2017.


