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On 21 and 22 June 2018, the Transfor-
mation Committee of the Johannes-

burg Bar hosted a Women’s Symposium 
– a unique gathering and the first of its 
kind. It brought together leading experts 
and legal practitioners to debate issues 
specifically affecting women in law and 
business.

The object of the Symposium was to 
provide a platform for women to discuss 
issues of common concern, to be inspired, 
and to equip women to advance their ca-
reers at the Bar in practical ways.  Women 
continue to struggle against many forms 
of discrimination and disadvantage – the 
intersection of race and gender affecting 
black women even more. 

The first day was filled with tons of 
activity. It began with a panel on progress-
ing one’s career at the Bar. The panelists 
were Judge Saldulker and Judge Nkutha-
Nkontwana, and Kgomotso Moroka SC, 
Jenny Cane SC and Lindi Nkosi-Thomas 
SC, who reflected on their own career 
paths. Themes included: skewed briefing 
patterns and finding practical ways of ad-
dressing them; the criteria and process for 
silk applications; elevation to the Bench; 
building a specialist practice; and the 
publication of academic work and service 
to the Bar.

That panel discussion culminated 
in an exposition of shortcomings in the 
Johannesburg Bar’s current Sexual Har-
assment Policy. The need was raised for a 
practical, compassionate and supportive 

Sexual Harassment Policy that is capable 
of implementation.

Then, there was a training session of-
fered by an entity called Conflict Dynam-
ics. This entailed experts giving insight 
into gender dynamics at play as women 
engage and negotiate their way in the 
work place, and conveying skills to equal 
the playing field.

Thereafter, participants could choose 
between breakaway sessions on parenting 
at the Bar and mentoring at the Bar. Each 
comprised panels with participants from 
a range of areas of practice and seniority. 
The parenting panel featured Nszi Dyira-
kumunda, Lara Grenfell, Maud Letzler, 
Nasreen Rajab-Budlender and Courtenay 
Robertson. They discussed their experi-
ences in managing the twin roles of par-
ent and advocate. They also considered 
the practicalities of maternity benefits 
including the limitations of the Bar’s cur-
rent maternity policy.

The parallel panel on mentoring was 
made up of Judge Margie Victor, Sesi 
Baloyi, Faye Darby, Isabel Goodman and 
Tiny Seboko. They discussed fostering the 
next generation of women counsel, con-
sidered existing structures for mentorship 
at the Bar, personal mentoring and the 
experiences of mentors and mentees.

The next plenary session focused 
upon the rules, practices, cultures and 
policies of the Johannesburg Bar and its 
constituent groups, and what reforms are 
required. The panel was made up of Sesi 

Baloyi, Susannah Cowan, Mahlape Sello 
and Sanet van Aswegen.

Then came a session on intersectional-
ity at the bar. The panelists were Heidi 
Barnes, Nicole Mayet-Beukes, Greta 
Engelbrecht, Mahlape Sello and Naome 
Manaka. They spoke about the inter-play 
between race, gender, sexuality, class, dis-
ability and religion.

The first day ended with a session on 
women and commerce run by Investec, 
which traversed areas of commonality be-
tween the legal profession and business, 
and the role of women board members.

While the first day of the Symposium 
had ranged broadly across several themes, 
the the second day, which was chaired 
by Kameshni Pillay SC and Reghana 
Tulk, turned to considering the two most 
persistent obstacles to women at the Bar: 
skewed briefing patterns and sexual har-
assment. 

One of the major outcomes of the day 
was a resolution to establish a task team 
to tackle the scourge of sexual harass-
ment, with a view to drafting an amended 
Sexual Harassment Policy, reviewing the 
existing complaints procedure, providing 
for support and counselling for those who 
had been the victim of harassment, and 
creating a whistleblowing platform.

The grande finale was a dinner at the 
Houghton Golf Club at which symposi-
um-goers could mingle with judges as 
well as with women in leadership posi-
tions in government and business.

What if you had the widest sight 
of legislati on in Africa available?  
Africa is business-ready and with a signifi cant appeti te for growth in the conti nent, being deliberate 

in your legal preparati on and determined to achieve the best possible outcome, is now much easier.

With our focus on advancing legal intelligence in Africa we can help you understand the legal terrain 

bett er. Lexis® Library provides businesses with access to country legislati on, commentary and 

regulatory informati on from a single, centralised platf orm. Now you can access the widest range of 

African legislati on and with Lexis® Assure, easily keep track of regulatory changes that may impact 

your business in these countries. LexisNexis makes African legislati on accessible.

advancing what’s possible
R EG U L ATO RY A LE RT S

FOR AFRIC A

LexisNexis, Lexis Library and the Knowledge Burst logo are registered trademarks. Other products or services may be trademarks or registered 
trademarks of their respecti ve companies. © 2018 LexisNexis. IMA00002-0 0118

Find out more at www.lexisnexis.co.za/africa
Call 0860 765 432 or email customercare@lexisnexis.co.za

CO M P R E H E N S I V E
ONLINE RE SE ARCH TOOL

W I D E S T S E LE C TI O N
OF AFRIC A CONTENT

Africa

Botswana

Ghana

Kenya

Mauriti us

Namibia

Nigeria

Swaziland

Uganda

Zimbabwe

Zambia

What if you had the widest sight 

7366_LN_Africa_DR_A4_FA.indd   1 2018/05/15   11:40

The Johannesburg Bar holds first Women’s Symposium 
Nobahle Raji
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FROM A PUPIL’S 
PERSPECTIVE
Oageng Maithufi

On 29 January 2018, the first day of 
pupillage, SALA house was filled with 
gleaming faces of excitement. Of the 210 
applications received, 100 applicants were 
selected for the programme, of which 60 
percent were female and 65 percent were 
Black. With transformation  being the 
objective it is no surprise that the JSA  has 
been described as the most liberal Bar in 
South Africa.

As we all waltzed into our first legal 
writing class, one enters pupilage with 
(dare I say) a nonchalant idea of what 
pupilage is about. But boy could one be 
so wrong.  It did not matter what kind 
of legal background one came from, you 
knew nothing about the law and what 
advocacy training entails (this was defi-
nitely not SUITS). The amount of hard 
work will truly humble you as you real-
ize that everybody else that has set up 
their practice, particularly senior counsel, 
all started here and it is not an easy jour-
ney. This is also supported by the fact 
that we started as a class of 100 but be-
fore mock exams the class had decreased 
to 85 pupils. 

The program consists of morning 
classes starting at 7am then off to cham-
bers to be with your mentor to learn as 
much as you can,  including going to 
court, drafting, doing legal research, 
consultations; and whatever you can 
practically do, you do.  Then back to 
SALA house for evening classes starting 
at 16:30. Let’s also not forget those Sat-
urday classes coupled with squeezing in 
study time for the mock and main exam. 

One could only wish that there could be 
more hours in a day. 

The challenges were endless but 
nothing prepares you for the mentor- pu-
pil relationships. The program requires 
you to be with your mentor at all times 
it is quite challenging for first time men-
tors who are used to their own space or 
some who run very busy practices. It is 
similar to having inherited a baby out of 
nowhere and remembering to feed them 
and teach them the ways of the world. 
If one does feel lost or neglected there is 
always the option of a surrogate mentor 
who will assist you in your training.  The 
Johannesburg bar is the biggest and one 
of the busiest Bars in the country and it is 
unlikely that one will end up like a feral 
child. This is so because there are over a 
thousand doors of other advocates open 
for any assistance that a pupil might 
require whether it be personal or profes-
sional.  

Ettienne Bischoff from group 21 once 
said as a word of advice “if you are feel-
ing lost or don’t know where to start 
it doesn’t matter what you do, just do 
something”.

Pupillage is your year of training to 
be the best advocate that you can be (a 
year that you have given up to learn the 
trade of advocacy without pay) so you 
make it what you want it to be.

The pressure to do well is excruciat-
ing and failure is not an option. Not only 
are you told that the Bar takes the crème 
of the crop but you have other people 
outside of the Bar (family, friends and 

JOHANNESBURG BAR’S 
NEW SILKS
The Silks Committee resolved to rec-
ommend to the Judge President that 
the status of senior counsel be con-
ferred on the following members:
1. AN Snider
2. JC Uys
3. MDD Cochrane
4. S Poswa-Lerotholi
5. RC Orr
6. HL Barnes
7. T J Machaba
8. AG Gotz
9. E Mokutu
10. JA Babamia
11. A Mosam
12. S Budlender
13. MS Baloyi  A

colleagues) who are waiting with baited 
breath for your success.

These challenges are however sec-
ondary compared to the feeling of eu-
phoria that one gets standing on your 
feet during trial advocacy training and 
finally in court moving your first unop-
posed motion or divorce. Pure bliss! If 
one still questions one’s decision to join 
the Bar at this stage then you know that 
advocacy is not for you. 

Paul Saad


