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practitioner’s library. This is the fourth publication
of a work that made its debut in 2010. The author
has written prolifically on various aspects of employment

T his book is an invaluable addition to any labour

law. This book forms part of a quartet that includes Labour
Litigation and Dispute Resolution, Dismissal and Collective Labour
Law.

This edition focuses on individual employment contracts
and covers issues that arise from the inception of an
employment relationship to its termination. The first few
chapters deal with the basic principles that regulate different
employment contracts. It then proceeds to cover various
pieces of legislation that impact employment relationships
such as the Labour Relations Act, Basic Conditions of
Employment Act, Employment Equity Act and Compensation
for Occupational injuries and Diseases Act. There are also

€€ THE CONTENT CATERS FOR
PRACTITIONERS AT EVERY
LEVEL AND IS A USEFUL FIRST
REFERENCE ON ANY ISSUE
RELATING TO INDIVIDUAL
EMPLOYMENT LAW ¥

useful chapters on skills development and unemployment
benefits.

It is an informative work that deals with complex legal
issues in simple and accessible language. Each topic is
comprehensively analysed and includes references to current
case authorities and other labour jurisprudence. The content
caters for practitioners at every level and is a useful first
reference on any issue relating to individual employment law.

The only cautionary note is that it does not cover the law
on dismissals, collective labour law and dispute resolution.
Those topics are dealt with in the other volumes of the
quartet. It is accordingly not intended as a general work of
reference on all aspects of employment law. The advantage
however is that it allows the author to deal with each aspect
relevant to employment contracts in comprehensive and
insightful detail.
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